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On behalf of the Board of Directors, we are pleased to submit the Annual Consolidated Financial Statements along with the Auditor’s 
Report thereon for the year ended June 30, 2019.

The Group consists of another wholly owned local subsidiary Skyline Publications (Private) Limited and three wholly owned foreign 
subsidiaries in US, UK and UAE namely HUM TV Inc., Hum Network UK Limited and HUM Network FZ-LLC respectively. Another subsidi-
�D�U�\���E�\���W�K�H���Q�D�P�H���R�I���+�8�0���0�D�U�W�����3�U�L�Y�D�W�H�����/�L�P�L�W�H�G���L�V���D�Q���H�Q�W�L�U�H�O�\���G�L�I�I�H�U�H�Q�W���d�H�O�G���L���H�����D�Q���H���F�R�P�P�H�U�F�H���R�S�H�U�D�W�L�R�Q�V���E�\���W�K�H���E�U�D�Q�G���Q�D�P�H���R�I���+�X�P��
Mart.

�7�K�H���J�U�R�X�S���U�H�F�R�U�G�H�G���U�H�Y�H�Q�X�H���R�I���5�V�����������������P�L�O�O�L�R�Q���D�Q�G���O�R�V�V���D�I�W�H�U���W�D�[���R�I���5�V�������������P�L�O�O�L�R�Q���I�R�U���W�K�H���d�Q�D�Q�F�L�D�O���\�H�D�U���H�Q�G�H�G���������������7�K�H���U�H�V�X�O�W�V��
translate into loss per share of Re. 0.69.

The Directors’ Report on HUM Network Limited for the year ended June 30, 2019 has been separately presented in the annual report

October 01, 2019           
Karachi 

HUM NETWORK LIMITED46

Report Of The Directors On Consolidated
Financial Statements

DURAID QURESHI
�&�K�L�H�I���(�[�H�F�X�W�L�Y�H���2�I�d�F�H�U

MAZHAR-UL-HAQ SIDDIQUI
Chairman & Director
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1. Introduction

The provisions of this code as set forth in sections 1 to 15 are mandatory, and full compliance is expected under all circumstances.

Every director and every employee is responsible for complying with this code. Directors/Employees uncertain about the application 
or interpretation of any legal requirements should refer the matter to their supervisor or to the Board, who, if necessary, should seek 
appropriate legal advice.

Failure to comply with the code could result in severe consequences for both the individual and the company. The company will 
impose appropriate discipline which may include discharge for violation of the code. Furthermore, conduct that violates the code may 
also violate federal or provincial law and could subject both the company and the individual to prosecutions and legal sanctions.
 
2. Conflicts of Interest:

The Company expects that directors/employees will perform their duties conscientiously, honestly, and in accordance with the best 
interests of the Company. Directors/Employees must not use their positions or the knowledge gained as a result of their positions for 
private or personal advantage. Regardless of the circumstances, if directors/employees sense that a course of action they have 
pursued, or are presently pursuing, or are contemplating pursuing may involve them in a conflict of interest with their employer, they 
should immediately communicate all the facts to their supervisor or to the Board.

3. Gifts and Entertainment

Employees shall not on behalf of the company, furnish directly or indirectly, expensive gifts or provide excessive entertainment or 
�E�H�Q�H�d�W�V���W�R���R�W�K�H�U���S�H�U�V�R�Q�V��

Employees whose duties permit them to do so, may furnish modest gifts, favors and entertainment to persons other than public 
�R�I�d�F�L�D�O�V�����S�U�R�Y�L�G�H�G���D�O�O���R�I���W�K�H���I�R�O�O�R�Z�L�Q�J���F�U�L�W�H�U�L�D���D�U�H���P�H�W��

i. The gifts are not in form of cash, bonds or other negotiable securities and are of limited value so as not to be capable of being 
interpreted as a bribe, payoff or other improper payment;

ii. they are made as a matter of general and accepted business practice;

iii. they do not contravene any laws and are made in accordance with generally accepted ethical practices; and

iv. if subsequently disclosed to the public, their provision would not in any way embarrass the company or the recipients.

For example, reasonable expenses of the entertainment of current or prospective business associates or customers are permissible 
by employees whose duties embrace the providing of such entertainment, provided prior approval from the supervisor is obtained and 
proper accounting is made.
 
4. Relationships With Clients and Suppliers

�(�P�S�O�R�\�H�H�V���V�K�R�X�O�G���D�Y�R�L�G���L�Q�Y�H�V�W�L�Q�J���L�Q���R�U���D�F�T�X�L�U�L�Q�J���D���d�Q�D�Q�F�L�D�O���L�Q�W�H�U�H�V�W���I�R�U���W�K�H�L�U���R�Z�Q���D�F�F�R�X�Q�W�V���L�Q���D�Q�\���E�X�V�L�Q�H�V�V���R�U�J�D�Q�L�]�D�W�L�R�Q���W�K�D�W���K�D�V���D��
contractual relationship with the Company, or that provides goods or services, or both, to the Company if such investment or interest 
could influence or create the impression of influencing their decisions in the performance of their duties on behalf of the Company.

������ �3�X�E�O�L�F���2�I�d�F�L�D�O�V
 
�$�O�O���G�H�D�O�L�Q�J�V���E�H�W�Z�H�H�Q���H�P�S�O�R�\�H�H�V���R�U���G�L�U�H�F�W�R�U�V���R�I���W�K�H���F�R�P�S�D�Q�\���D�Q�G���S�X�E�O�L�F���R�I�d�F�L�D�O�V���V�K�R�X�O�G���E�H���W�U�D�Q�V�S�D�U�H�Q�W��

Code of Conduct
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�(�Y�H�Q���W�K�H���D�S�S�H�D�U�D�Q�F�H���R�I���L�P�S�U�R�S�U�L�H�W�\���L�Q���G�H�D�O�L�Q�J���Z�L�W�K���S�X�E�O�L�F���R�I�d�F�L�D�O�V���L�V���L�P�S�U�R�S�H�U���D�Q�G���X�Q�D�F�F�H�S�W�D�E�O�H�����$�Q�\���S�D�U�W�L�F�L�S�D�W�L�R�Q���G�L�U�H�F�W�O�\���R�U���L�Q�G�L�U�H�F�W��
ly, in any bribes, kickbacks, illegal gratuities indirect contributions or similar payments is expressly forbidden, whether or not they 
might further the business interest of the company. Maintenance of a high standard of integrity is of the utmost importance to the 
company.
 
�6�L�Q�F�H���W�K�H���I�X�U�Q�L�V�K�L�Q�J�����R�Q���E�H�K�D�O�I���R�I���W�K�H���F�R�P�S�D�Q�\�����R�I���H�Y�H�Q���D�Q���L�Q�H�[�S�H�Q�V�L�Y�H���J�L�I�W���R�U���D���P�R�G�H�V�W���H�Q�W�H�U�W�D�L�Q�P�H�Q�W���R�U���E�H�Q�H�d�W���W�R���D���S�X�E�O�L�F���R�I�d�F�L�D�O��
�P�D�\���E�H���R�S�H�Q���W�R���W�K�H���L�Q�W�H�U�S�U�H�W�D�W�L�R�Q���W�K�D�W���L�W���Z�D�V���I�X�U�Q�L�V�K�H�G���L�O�O�H�J�D�O�O�\���W�R���V�H�F�X�U�H���W�K�H���X�V�H���R�I���K�L�V���K�H�U���L�Q�I�O�X�H�Q�F�H���D�V���S�X�E�O�L�F���R�I�d�F�L�D�O�����Q�R���V�X�F�K���J�L�I�W����
�H�Q�W�H�U�W�D�L�Q�P�H�Q�W���R�U���E�H�Q�H�d�W���P�D�\���E�H���I�X�U�Q�L�V�K�H�G���E�\���D�Q���H�P�S�O�R�\�H�H���R�U���G�L�U�H�F�W�R�U��

6. Political Contributions
 
�7�K�H�� �X�V�H�� �R�I�� �W�K�H�� �F�R�P�S�D�Q�\�5�V�� �I�X�Q�G�V���� �J�R�R�G�V�� �R�U�� �V�H�U�Y�L�F�H�V�� �D�V�� �F�R�Q�W�U�L�E�X�W�L�R�Q�V�� �W�R�� �S�R�O�L�W�L�F�D�O�� �S�D�U�W�L�H�V���� �F�D�Q�G�L�G�D�W�H�V�� �R�U�� �F�D�P�S�D�L�J�Q�V�� �L�V�� �V�S�H�F�L�d�F�D�O�O�\��
forbidden.

Contributions include money or anything having value, such as loans, services, entertainment, trips and the use of the company’s 
facilities or assets.
 
7. Personal Gain

Employees and Directors shall not use their status to obtain personal gain from those doing or seeking to do business with the company.
 
Except as hereinafter provided, employees and directors should neither seek nor accept gifts, payments, services, fees, special 
valuable privileges, pleasure or vacation trips or accommodations or loans from any persons (except, in the case of loans, from 
persons in the business of lending and then only on conventional terms) or from any Company or group that does or is seeking to do 
�E�X�V�L�Q�H�V�V���Z�L�W�K���W�K�H���F�R�P�S�D�Q�\���R�U���D�Q�\���R�I���L�W�V���D�I�d�O�L�D�W�H�V�����R�U���I�U�R�P���D���F�R�P�S�H�W�L�W�R�U���R�I���W�K�H���F�R�P�S�D�Q�\���R�U���D�Q�\���R�I���L�W�V���D�I�d�O�L�D�W�H�V�����+�R�Z�H�Y�H�U�����H�P�S�O�R�\�H�H�V��
and directors may accept modest gifts, favors or entertainment upto the maximum limits prescribed by the Board of Directors of the 
Company from time to time provided that doing so is consistent with the tests relating to the furnishing of gifts set forth in Section 3.

8. Inside Information

�(�P�S�O�R�\�H�H�V���D�Q�G���'�L�U�H�F�W�R�U�V���V�K�D�O�O���Q�R�W���X�V�H���I�R�U���W�K�H�L�U���R�Z�Q���d�Q�D�Q�F�L�D�O���J�D�L�Q���R�U���G�L�V�F�O�R�V�H���I�R�U���W�K�H���X�V�H���R�I���R�W�K�H�U�V�����L�Q�V�L�G�H���L�Q�I�R�U�P�D�W�L�R�Q���R�E�W�D�L�Q�H�G���D�V���D��
result of their position within the company.
 
�(�P�S�O�R�\�H�H�V���D�Q�G���'�L�U�H�F�W�R�U�V���P�D�\���d�Q�G���W�K�H�P�V�H�O�Y�H�V���L�Q���Y�L�R�O�D�W�L�R�Q���R�I���W�K�H���D�S�S�O�L�F�D�E�O�H���V�H�F�X�U�L�W�L�H�V���O�D�Z�V���L�I���W�K�H�\���P�L�V�X�V�H���L�Q�I�R�U�P�D�W�L�R�Q���Q�R�W���J�H�Q�H�U�D�O�O�\��
�N�Q�R�Z�Q���W�R���W�K�H���S�X�E�O�L�F���D�Q�G���H�L�W�K�H�U���W�U�D�G�H���R�U���L�Q�G�X�F�H���R�W�K�H�U�V���W�R���W�U�D�G�H���L�Q���W�K�H���V�W�R�F�N���R�I���W�K�H���F�R�P�S�D�Q�\���R�U���L�Q���W�K�H���V�W�R�F�N���R�I���D�Q�R�W�K�H�U���F�R�P�S�D�Q�\�����6�S�H�F�L�d�F��
�F�R�Q�d�G�H�Q�W�L�D�O���L�Q�I�R�U�P�D�W�L�R�Q���Z�R�X�O�G���L�Q�F�O�X�G�H���d�Q�D�Q�F�L�D�O���L�Q�I�R�U�P�D�W�L�R�Q�����L�Q�I�R�U�P�D�W�L�R�Q���F�R�Q�F�H�U�Q�L�Q�J���D�F�T�X�L�V�L�W�L�R�Q�V���R�U���G�L�V�S�R�V�L�W�L�R�Q�V���R�I���S�U�R�S�H�U�W�L�H�V���D�Q�G��
proposed acquisition or mergers with other companies.

�,�Q���I�X�U�W�K�H�U�D�Q�F�H���R�I���W�K�L�V���S�R�O�L�F�\�����W�K�H���F�R�P�S�D�Q�\���K�D�V���D�G�R�S�W�H�G���D���V�W�D�W�H�P�H�Q�W���R�I���S�R�O�L�F�\���U�H�J�D�U�G�L�Q�J���L�Q�V�L�G�H�U���W�U�D�G�L�Q�J�����Z�K�L�F�K���H�D�F�K���G�L�U�H�F�W�R�U�����R�I�d�F�H�U���D�Q�G��
employee who has access to material non-public information will be requested to sign.
 
������ �'�L�V�F�O�R�V�X�U�H���R�I���F�R�Q�d�G�H�Q�W�L�D�O���,�Q�I�R�U�P�D�W�L�R�Q

Certain records, reports, papers, processes, plans and methods of the company or to which the company has been permitted access 
�D�U�H�� �F�R�Q�V�L�G�H�U�H�G�� �W�R�� �E�H�� �V�H�F�U�H�W�� �D�Q�G�� �F�R�Q�d�G�H�Q�W�L�D�O�� �E�\�� �W�K�H�� �F�R�P�S�D�Q�\�� �R�U�� �W�K�H�� �S�D�U�W�\�� �Z�K�R�� �K�D�V�� �S�H�U�P�L�W�W�H�G�� �D�F�F�H�V�V�� �W�K�H�U�H�W�R���� �D�Q�G�� �H�P�S�O�R�\�H�H�V�� �D�Q�G��
�'�L�U�H�F�W�R�U�V���D�U�H���S�U�R�K�L�E�L�W�H�G���I�U�R�P���U�H�Y�H�D�O�L�Q�J���L�Q�I�R�U�P�D�W�L�R�Q���F�R�Q�F�H�U�Q�L�Q�J���V�X�F�K���P�D�W�W�H�U�V���Z�L�W�K�R�X�W���S�U�R�S�H�U���D�X�W�K�R�U�L�]�D�W�L�R�Q��
 
Directors, individuals, clients, agencies, investors and the public should have information about the company as is necessary for them 
adequately to judge the company and its activities. The company believes that full and complete reporting to governmental agencies 
and the provision of information to the public as required constitutes a responsible and workable approach to disclosure. However, the 
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company except as required by law, will not disclose information important to its competitive effectiveness or which might violate the 
private rights of individuals, enterprises or institutions. Employee and Directors are therefore prohibited from discussing or disclosing 
�D�Q�\���V�H�F�U�H�W���R�U���F�R�Q�d�G�H�Q�W�L�D�O���L�Q�I�R�U�P�D�W�L�R�Q���D�E�R�X�W���W�K�H���F�R�P�S�D�Q�\���R�U���L�Q���W�K�H���S�R�V�V�H�V�V�L�R�Q���R�I���W�K�H���F�R�P�S�D�Q�\���X�Q�O�H�V�V���V�X�F�K���G�L�V�F�O�R�V�X�U�H���K�D�V���E�H�H�Q���D�X�W�K�R�U��
�L�]�H�G���E�\���W�K�H���%�R�D�U�G���R�I���'�L�U�H�F�W�R�U�V��

Employees shall comply with departmental policies and procedures relating to the retention and orderly destruction of the company’s 
documents.
 
10. Authorization and Recording of Transactions and safekeeping of Assets  

The company’s books and records must reflect, in an accurate, fair and timely manner, the transactions and disposition of assets of 
the company. Employees responsible for the company’s books and records must ensure that this occurs.
 
�$�O�O���W�U�D�Q�V�D�F�W�L�R�Q�V���P�X�V�W���E�H���D�X�W�K�R�U�L�]�H�G���D�Q�G���H�[�H�F�X�W�H�G���L�Q���D�F�F�R�U�G�D�Q�F�H���Z�L�W�K���W�K�H���L�Q�V�W�U�X�F�W�L�R�Q�V���R�I���P�D�Q�D�J�H�P�H�Q�W���D�Q�G���W�K�H���%�R�D�U�G���R�I���'�L�U�H�F�W�R�U�V�����7�K�H�\��
�P�X�V�W���E�H���U�H�F�R�U�G�H�G���V�R���D�V���W�R���S�H�U�P�L�W���W�K�H���D�F�F�X�U�D�W�H���S�U�H�S�D�U�D�W�L�R�Q���R�I���d�Q�D�Q�F�L�D�O���V�W�D�W�H�P�H�Q�W�V���L�Q���F�R�Q�I�R�U�P�L�W�\���Z�L�W�K���J�H�Q�H�U�D�O�O�\���D�F�F�H�S�W�H�G���D�F�F�R�X�Q�W�L�Q�J��
principles and other generally accepted laws applicable to such statements and to maintain accountability for assets.
�$�F�F�H�V�V���W�R���D�V�V�H�W�V���L�V���S�H�U�P�L�W�W�H�G���R�Q�O�\���L�Q���D�F�F�R�U�G�D�Q�F�H���Z�L�W�K���W�K�H���D�X�W�K�R�U�L�]�D�W�L�R�Q���R�I���P�D�Q�D�J�H�P�H�Q�W��
 
The use of company funds or assets for any unlawful or improper purpose is strictly prohibited and those responsible for the account-
ing and record keeping functions are expected to be vigilant in ensuring enforcement of this prohibition. The recorded accountability 
for assets will be compared with the existing assets at reasonable intervals and appropriate action will be taken with respect to any 
differences.  

11. Discrimination-Free Work Environment

The policy of the company is to provide a working environment free of discrimination and harassment in which individuals are accord-
ed equality of employment opportunity based upon merit and ability.
 
Discriminatory practices based on race, sex, color, national or ethnic origin, religion, marital status, family status, age or disability will 
not be tolerated. Employees are entitled to freedom from sexual and all other forms of personal harassment in the work place.

�,�W���L�V���Q�R�W���D���G�L�V�F�U�L�P�L�Q�D�W�R�U�\���S�U�D�F�W�L�F�H���W�R���P�D�N�H���D���G�L�V�W�L�Q�F�W�L�R�Q���E�H�W�Z�H�H�Q���S�H�U�V�R�Q�V���E�D�V�H�G���R�Q���E�R�Q�D���d�G�H���R�F�F�X�S�D�W�L�R�Q�D�O���U�H�T�X�L�U�H�P�H�Q�W�V�����6�L�Q�F�H���E�R�Q�D��
�d�G�H�� �R�F�F�X�S�D�W�L�R�Q�D�O�� �U�H�T�X�L�U�H�P�H�Q�W�V�� �D�U�H�� �Q�D�U�U�R�Z�O�\�� �G�H�d�Q�H�G���� �V�X�F�K�� �G�L�V�W�L�Q�F�W�L�R�Q�V�� �V�K�R�X�O�G�� �Q�R�W�� �E�H�� �X�Q�G�H�U�W�D�N�H�Q�� �Z�L�W�K�R�X�W�� �d�U�V�W�� �R�E�W�D�L�Q�L�Q�J�� �H�[�S�U�H�V�V��
�D�X�W�K�R�U�L�]�D�W�L�R�Q��
 
12. Protection of the Environment

The company and its directors and employees shall treat the protection of the   environment as an integral factor in all decision 
making.
 
The company is committed to the protection of the environment. To comply with   this commitment, the company’s policy is to meet 
or exceed all applicable governmental requirements. Employees must report to their superior all circumstances in which toxic 
substances are spilled or released into the environment. Violations of environmental laws, even if unintentional, can carry severe 
penalties, and could result in the prosecution of the company or the employees involved or both.

Failure to comply with the company’s instructions for the protection of the environment may result in disciplinary actions.
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13. Competition and Trade Practice Standards

The company shall compete vigorously and creatively in its business activities, but its efforts in the marketplace shall be conducted 
in a fair and ethical manner in strict compliance with applicable competition and trade practice laws and regulations.
 
Under no circumstances shall any employee or Director of the company be a partly to any collusion or concerted effort of any type 
involving any competitor vendor, supplier, customer or other party, which is in restraint of trade or violation of laws and regulations 
designed to foster competition. Because laws relating to competition are complex, employees and Directors should refer matters 
about what they are in doubt to their superior or should seek the advice of the company’s counsel.

14. Standards of Conduct

Although the various matters dealt with in this code do not cover the full spectrum of employee or Director activities, they are indica-
tive of the company’s commitment to the maintenance of high standards of conduct and are to be considered descriptive of the type 
of behavior expected from employees and Directors in all circumstances.

15. Distribution

Each director and each employee of the company who has executive, managerial or supervisory responsibilities, or deals with govern-
�P�H�Q�W�D�O���R�I�d�F�L�D�O�V���R�U���S�R�O�L�W�L�F�D�O���S�D�U�W�L�H�V���R�U���F�D�Q�G�L�G�D�W�H�V���R�Q���E�H�K�D�O�I���R�I���W�K�H���F�R�P�S�D�Q�\�����R�U���Z�K�R���K�D�V���D�F�F�H�V�V���W�R���F�R�Q�d�G�H�Q�W�L�D�O���L�Q�I�R�U�P�D�W�L�R�Q�����Z�L�O�O���E�H��
provided with a copy of this code. To ensure proper understanding of the code, any questions as to its application to the area of respon-
sibility and jurisdiction of the Director or employee will be explained fully by his / her superior or by the audit committee.

At commencement of employment and at least once a year thereafter each such employee shall sign the prescribed from of acknowl-
�H�G�J�H�P�H�Q�W���Z�K�L�F�K���Z�L�O�O���E�H���U�H�W�D�L�Q�H�G���E�\���W�K�H���&�K�L�H�I���)�L�Q�D�Q�F�L�D�O���2�I�d�F�H�U���R�U���W�K�H���&�K�D�L�U�P�D�Q���R�I���W�K�H���D�X�G�L�W���F�R�P�P�L�W�W�H�H���W�K�D�W���H�D�F�K���V�X�F�K���L�Q�G�L�Y�L�G�X�D�O���X�Q�G�H�U��
his / her jurisdiction has completed the required form acknowledging that he / she has read or reread, as the case may be, the current 
version of the code of ethics & business policies and has complied with its terms.

Each director shall sign such an acknowledgment to the audit committee at the commencement of his or her term.
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1. Purpose

To encourage employees to disclose any malpractice or misconduct of which they become aware and to provide protection for employ-
ees who report allegations of such malpractice or misconduct. The main purpose of this whistle blowing policy is to give all employees 
�D�Q���R�S�S�R�U�W�X�Q�L�W�\���W�R���G�L�V�F�O�R�V�H���P�D�W�W�H�U�V���W�K�H�\���I�H�H�O���Q�H�H�G���W�R���E�H���U�H�S�R�U�W�H�G���L�Q���W�K�H���L�Q�W�H�U�H�V�W���R�I���I�D�L�U���S�O�D�\���D�Q�G���O�D�U�J�H�U���E�H�Q�H�d�W���R�I���W�K�H���R�U�J�D�Q�L�]�D�W�L�R�Q�����K�L�J�K��
standard of corporate governance; compliance with legal requirements and protection of the Company’s interest.
 
2. Policy

The whistle blowing policy is designed to encourage employees to report alleged malpractice or misconduct, to ensure that all allega-
tions are thoroughly investigated and suitable action taken where necessary. Any whistle-blowing employee is protected against 
adverse employment actions (discharge, demotion, suspension, harassment, or other forms of discrimination) for raising allegations 
of business misconduct. An employee is protected even if the allegations prove to be incorrect or unsubstantiated as long as there is 
no evidence of willful misreporting. Employees who participate or assist in an investigation will also be protected.

3. Requirement of policy

This document thus sets out a formal whistle-blowing policy, consisting of safe and effective procedures for misconduct disclosure 
or reporting so that appropriate remedial action can be taken. A written, formal policy is also a means of preventing and deterring 
misconduct that might be contemplated but has not yet taken place. It is also a transparent method of addressing issues relating to 
whistle blowing, such as answering standard questions, giving assurances, providing information and offering explanations.

4. On what should one blow the whistle

What is reportable misconduct?

Any serious concerns you may have about any aspect of the operations of the Hum Network Limited (the Company) and those who 
�Z�R�U�N���L�Q���W�K�H���&�R�P�S�D�Q�\���F�D�Q���E�H���U�H�S�R�U�W�H�G���X�Q�G�H�U���W�K�L�V���S�R�O�L�F�\�����7�K�L�V���P�D�\���E�H���D���F�R�Q�G�X�F�W���W�K�D�W����

• Is against the governing rules, procedures, and policies, or established standards of practice of the Company. amounts to 
improper, unethical, or unlawful conduct; 

• Amounts to waste of company's resources; makes you feel uncomfortable in terms of your experience with the standards you 
believe; or 

• Amounts to an attempt to cover up any of these types of actions. Conduct becomes reportable when it happens or when it is 
reasonably likely to occur. Harm to the Company or to its integrity may occur when any of this conduct is unchecked or 
unaddressed. Importantly, in determining whether to report conduct, harm is not only measured in terms of monitory loss to 
�W�K�H���R�U�J�D�Q�L�]�D�W�L�R�Q�����R�U���G�D�P�D�J�H���W�R���D���S�D�U�W�L�F�X�O�D�U���S�U�R�J�U�D�P���R�U���L�Q�L�W�L�D�W�L�Y�H�����E�X�W���W�K�H���K�D�U�P���P�D�\���D�O�V�R���E�H���G�R�Q�H���W�R���W�K�H���L�Q�W�H�J�U�L�W�\���D�Q�G���U�H�S�X�W�D�W�L�R�Q��
of the Company itself, or its survival and/or growth.

�5�H�S�R�U�W�D�E�O�H���F�R�Q�G�X�F�W���I�D�O�O�V���L�Q�W�R���W�K�H���I�R�O�O�R�Z�L�Q�J���F�D�W�H�J�R�U�L�H�V��

4.1 Illegal or unlawful conduct

Conduct may be illegal or unlawful in terms of the Rules and Regulations of the Company and other applicable laws. We all have legal 
responsibilities, obligations or duties. Criminal offences - such as theft, fraud, corruption (for example, bribery), or money laundering 
- are in breach of legal duties and therefore constitute reportable misconduct.

4.2 Un-procedural conduct

Conduct may be un-procedural since it violates clearly communicated procedures (in the form of policies, regulations, or rules) govern-
�L�Q�J���W�K�H���R�S�H�U�D�W�L�R�Q�V���R�I���W�K�H���6�S�H�F�L�d�F���U�X�O�H�V���D�Q�G���S�U�R�F�H�V�V�H�V�����W�R�J�H�W�K�H�U���Z�L�W�K���R�W�K�H�U���E�H�V�W���S�U�D�F�W�L�F�H���S�U�R�F�H�G�X�U�H�V�����J�X�L�G�H���D�F�F�R�X�Q�W�L�Q�J���S�U�D�F�W�L�F�H�V���D�Q�G��
�F�R�Q�W�U�R�O�V���� �d�Q�D�Q�F�L�D�O�� �U�H�S�R�U�W�L�Q�J���� �D�X�G�L�W�L�Q�J�� �P�D�W�W�H�U�V���� �W�K�H�� �W�U�D�Q�V�I�H�U�� �R�I�� �I�X�Q�G�V�� �W�R�� �U�H�F�L�S�L�H�Q�W�V���� �D�S�S�U�R�Y�H�G�� �U�H�F�L�S�L�H�Q�W�� �D�F�F�R�X�Q�W�V���� �D�Q�G�� �W�K�H�� �O�L�N�H���� �6�X�F�K��
procedures are important for good governance and breaching them may expose the application of funds to risk of loss or real loss.

Whistle-Blowing Policy



HUM NETWORK LIMITED 53

ANNUUALAL REPORT 2019

4.3 Unethical conduct

Conduct may be unethical since it undermines universal, core ethical values, such as integrity, respect, honesty, responsibility, account-
ability, fairness. For example one could exert undue pressure on a person in position of power in order to gain an advantage. That 
would be unfair to others and as such unethical, although neither unlawful nor un-procedural. But not all unethical conduct is reporta-
ble. For example, some kinds of conduct may be disrespectful and therefore undesirable, without harming any serious interests other 
than personal feelings. This would not be reportable misconduct.

4.4 Wasteful conduct

Conduct constituting a gross waste of resources is a reportable category in its own right since responsible stewardship of resources 
is as crucial to the success of the Company as all employees have an obligation to ensure that all resources are used prudently and 
�H�I�d�F�L�H�Q�W�O�\�����,�I���U�H�V�R�X�U�F�H�V���D�U�H���V�S�H�Q�W���L�Q���D���Z�D�V�W�H�I�X�O���P�D�Q�Q�H�U�����D�Q�G���L�Q���E�U�H�D�F�K���R�I���W�K�H���S�X�E�O�L�F���W�U�X�V�W���X�Q�G�H�U���Z�K�L�F�K���W�K�H�\���D�U�H���S�U�R�Y�L�G�H�G�����D�Q�G���D�Q���H�P�S�O�R�\��
ee knows about this then this would be reportable under the whistle-blowing mechanism.

5. Whistle-blower protection

HNL shall take all necessary actions to safeguard the interests of the whistle-blower. Where an individual makes a report under this 
policy in good faith, reasonably believed to be true, there will be no retaliation (please read detail below) against the reporter should 
the disclosure turn out to be misguided. Retaliation means any direct or indirect detrimental action recommended, threatened or taken 
because an individual reported conduct described in Section 4 of this policy. When established, retaliation is by itself misconduct 
which may be pursued under the appropriate mechanisms - for example, through disciplinary action initiated through mechanisms of 
HR Policy or more broadly and as appropriate, through other mechanisms of the company's rules. Reporting under this policy, howev-
�H�U�����L�Q���Q�R���Z�D�\���L�P�P�X�Q�L�]�H�V���R�U���V�K�L�H�O�G�V���D���Z�K�L�V�W�O�H���E�O�R�Z�H�U���D�J�D�L�Q�V�W���D�F�W�L�R�Q���I�R�O�O�R�Z�L�Q�J���I�U�R�P���K�L�V���R�U���K�H�U���R�Z�Q���P�L�V�F�R�Q�G�X�F�W�����Z�K�L�F�K���L�Q�F�O�X�G�H�V���Z�L�O�O�I�X�O�O�\��
making allegations through the whistle-blowing mechanism that the individual knows to be false or makes with an intent to 
misinform.

6. Whistle-blowing procedures

HNL encourages all its employees to act responsibly at all times and protect themselves and the company against any illegal or immor-
al acts (see section 4) by immediately reporting any such actions to the Designated Person.

Designated Persons (DPs)

The
• Company secretary, and
• Head of Internal Audit

Shall be the "Designated Persons" (DPs), and all information shall be directly conveyed to the DPs by the whistle-blower.

Access to the Designated Person

The whistle-blower shall have direct access to the Designated Persons at all times. This right of the whistle-blower shall be upheld 
under all circumstances and respected by the management of the Company.

Medium of Reporting

�5�H�S�R�U�W�V���W�R���W�K�H���'�H�V�L�J�Q�D�W�H�G���3�H�U�V�R�Q�V���F�D�Q���E�H���P�D�G�H���E�\�����2�I�d�F�L�D�O���H�P�D�L�O���D�G�G�U�H�V�V���R�I���W�K�H���'�H�V�L�J�Q�D�W�H�G���3�H�U�V�R�Q�V��

Follow up Procedure

The DPs will initiate an investigation and take any consequent action as deemed appropriate and will record the same for information 
�R�I���W�K�H���%�R�D�U�G���R�I���'�L�U�H�F�W�R�U�V�����N�H�H�S�L�Q�J���D�W���D�O�O���W�L�P�H�V�����W�K�H���F�R�Q�d�G�H�Q�W�L�D�O�L�W�\���R�I���W�K�H���:�K�L�V�W�O�H���%�O�R�Z�H�U�
�V���L�G�H�Q�W�L�W�\��
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